
































Underutilization Analysis and Affirmative Action Goals 

Through the utilization analysis, the college has determined which job categories are underutilized for 

women, minorities, and individuals with disabilities within the college and has set the following hiring 

goals for the next two years (Reference Table 2}. 

Table 2. Underutilization Analysis and Hiring Goals for 2018-2020 

The second, third, and fourth columns of this chart show the number of underutilized individuals of 

each group in each category at this college. The fifth, sixth, and seventh columns show the college's 

hiring goals for each group in each category. 

Underutilization - # of Individuals Hiring Goals for 2018-2020 

Racial/ Persons Racial/ Persons 
Job 

Categories 
Women Ethnic with Veterans Women Ethnic with Veterans 

Minorities Disabilities Minorities Disabilities 

Officials/ 1 
Administrator 

Professionals 3 

Office/Clerical 1 1 

Technicians 

Skilled Craft 

Service 

Maintenance 

Faculty 3 10 1 3 
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